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af=T (Introduction)

STHSIE] TABR FFAT T 2049 Bl THT 99 o TR
FALA] FHITH FASE] TABER ATH AHAHE
FIRUTERTIAERT HTd THHT AT TITd TIHRA 0%
T BT | AT HHSAE] TABR U I g Tlee
R0Y¥, Q049 050 ¥ R0%¥ FHAR AT UA FAgHIS
0%¥ WEAT ATl T 9ue f9u |

e rfestfie feiwor afifd 08

FHEA (Working Areas)

SHSIAT TABR =l UT 049 of Tl LT FTHINTH
faeRTfeeT 9 WWH G -

o TUR YITSSIAHT FTART SHAET TAFR, FHHATA

¥ FTHERS AAqH q=tHE 7% g T

o TIITAN TINHTHE THHHAT ATIYTFAT ATHAR
EGNECICERIE]

o WAl UFHR, FHAT T FTHERE! Tgehl q&Td
eI RIE]

o STHSET TAHR A=l TAH! B ATTT FT

TR FIASTTHT ] TEr T HAT 70T FIhRATS
qRrae fad

o IIAT qUT HAR HATATSE ANBUAHTTH FATH
IR T A RN SN] AT FHTR SAITHA
T

o TIFPUAHITTHET A= HTH, Hcied T ATTHRH
GEIRERIUIEN
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foarmm srme (Present Status)

HHSE] TABRF] grad JHTAA IST ATAH] I
TITEHRT TG AT Ui [TTehl &b ATTebTeepl Afeedl bret
AT TGl AR ¥l T 049 dTE ATH
g1 | R0%Y |qTAAT AT dfeadr deigs wudfg =aaq
qifestae g afafqere favraar aifestas fHaro,
Uaeh] eI MBI T ATTHABT bel FaT AUHT B
A Fel GHR JIASAd UF PrAFadTe gard Fad
TR B |

AT [TARTS JeT9T TRehT fegioed! T ATAR 0%%
THRIAEFHAT SETHTHT T Y B & & Y5 Fa] TAueh

e st faivor afifa, 208t

TAT TUH IRGwS; | ATHE FIA THTTTAT P T AFHAT G
FfeT e S A= TE B AW ST | U BT Ik
A T R0%¥-30%Y, HT Aigeal a0 [FaR0 ATER
FITRIUTHT IV Fe ¥ I 30 a7 TAUTRTHY ‘T’
FATHT YR GAUTAHTH] FE&T ¥ & |

ez Hedr qurer vepAT fafgawant T wftesr gamr
TIAT T, 9 0% TMEAFH THUH JARUEH FTAT 3 T
SR a1 TAT AUHTHL R T 3R FaT 8T JHRIHT T8kl
AT TAT F=R FATATR] THTRHAT igwg; | AH K00
AT AT AT AT T TR &THATH THUHB! Gl g
T 9T WH G | AL AATATARE TATH EaT FA
TAT 33 A 4R FdT ATMRE AR @ qEwg, | F9R
JiasSTe® FTAT GRATIT FoR GFaedl & Faard ar
AT FATAA T eI AT (Aol FGeARHATHDT Tehleh
T o AT MGUHT qTg~T | AT FHAR FfATTe
ST @ fad WY T AUHT THMER AT UF FHTARHAE
FRHH IJATEA AT faazor 9 =g a1 Heaged qrHdT
IAEA a7 JORY e, THER qidd a1 ATargd JaTehl
@ afT Yo 9wl FE F TEH! ATH T Alhes; |

A T FOR GITSSAT T STASET TABR, FHEATET T
TFTHERET ST T ) el Tk LT I ST | T
AT S AT USR] AT G | q90 JaTet
TR HETHEHT TEATATS AR TR 88T T & BTl
TEITHT STHAEN GHAFR T TG TR Y@ FHAT-FTHER
Tl HISTHIET FTHT T Alhes; |
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0000 [ GEW (Mission and Objectives)

<
\‘%;\\OOO
\ oS, TABATER! (b Ud THY TASATH! TTATHLI

! T GINTA JagaHl (Aed FHSEl TABR, FHAT T
FTAERE! TRTT 8 ATIHREB! AR JAT ATTATD
TEHAT ATTIlg AEAIU T&ThT FAAT Tehl ARATaHATATS
SATAHT @ AATTA BTAFT AT ILeTBT T4

TH G -

qfLaReq T (Vision) o T FUR UTASSIAHT HHSAT AR T T

T ATl BT IRl Aa2T fqo=T RIS
ATFAAB] T3 THE AR [a=R qo1 ATeafh @ -
B0 A IR AT AIHH WA I Wog, TAHIT | o AW Uiiewfaa fAgizer, qavracdisTas ard
HIAHETE AT ST e W e wg, T AFqIE TTHR, GHAR JIAS AL T STHSAET i
TAFIRATH Idgd Ta 7Yy fAfearsdr Faefisor ¥ TS FHET T AHEd AR 3 TEd
FINTT fqIEAT a1 A3 eehl B | T |
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&Y (Goal)
gtAfaere o9 #Ta FTET H9HHl AR IS

FTATT FAHSAT TAFR, FHART T FHTHIREBI FATH
qIee THH LR 9T 98h] devd aviaiuarg
TAT AAFTAT AT IR el 3 -

(%) et A& (Long Term Goal)

qrafa®r STHHTATT q6d MEErR qaieor aiege
g -
o JFU HAR FITSAHT HHSIEl TAFR TAH! T07

o TV FIR GIACSIAHT T TeHT ATATTETHT
FATH THTAF FATAATH] Ted T -3

o TIfFUHI ATH TIHATHFH THA FTHIHT
QTR T

o STHSIET YAHR ¥l U [FAHHAT TEehT AR
TETAT IR T

o UF FATEIA Td FAR & Jea fecdei T awere
FAITTAT TGH FAAT AT T FEABIIH
et fHame T |

e rfestfie feiwor afifd 08 9

(@) eqdRTA A& (Short Term Goal)

ATTHT HHAR FTSAEEHT IATH TRHATHE HrAT=dA
THTHT T B T TR TS STHSAET TABR G
U JUIETH] FTATET AATHR  [GTHH TS
STTHT T ATMHT T GUHT AT FAITHT AAARTATT
A AR MaReT TRU# 3 -

o NHSEl TARRIAE I (AT UF [aHehl qaeT,
FTATATTH] NI T HBAT-AIT ATET ATZIH
JHTHT THT Gralg YeTaTs TANTEF FArS—

o TETHT AW YIISSTHAT T AATITHT TUTA
TRFRGRT T =HAqH TfeferarT aqrer ssirar
TARR FFI=T U 049 ¥ IaAmEer 043 o
TeRT AT FTHITSTHET FIaeT FAEITH T8
T A T -

» fsga TEHT IR TARATLTHES

» ufteg &l Fisdie fMs gAulTHEs
> ftaa ‘& FH T TAUTHES

> o Hdfqey qaRe geaEs
>

YOO AT 4T Tl 9wl Tl &THATH THTH
TEIET |

e rfestfie fFetwor afifd 08



AMHTTRT FTALTRT TICTATHT AT SAHSET
TABREFEAT [FH TTAT G T FiHfaers
fafear mifvstae s sowT faema aar amHa
[T STHT FHA HATAT g AT T3 |

ﬁﬁ ~ [ ’:) _Qa__\q:r_ T C
FESATHT ATV HAHATET TABREFHT [TTHTH
fAaaradiar qaaarsT Tq -TRAIT |

STASAT TARRITHT (qa@e U a8 =g
FEAATHT AT [qIATT AATATIHAT THT
AT FATIRTT FARTIAERT TEwehT TS oA
faaT9s, I AREHT IAATAMATHT HITHT
FESATHRIIT T

FARHA T AT HH ETAT ARATHFAT §F
HIATAGHTRT ATIIHT FATH AT THEHAT
TRTAATR T

THAE] TARR, FAATR T FTHIRE! ATXATIE
HAXTH] ARAT AIT ATIATT TH |

aaw fefas Faiwor afafa 208

TU'IT'ﬁﬁT(Strategy) '

Jedfad deq TIAT I£9T eTael T+ ArAfael derae

OIS FaAT TS, -

o TR FITBeb LRI, SHSET TeT UF Heelg
TRENT ATTHRT T FHHTTET AHied a1 dqT

TN TARA, AA R AT

o I3k, TCET qUT FARAHB! AT

o IR USSR TIATT AAATHA, AATHA T
FTAETH A har

o SHSET 98T T R YIS ATEITEY AT
AT

o TR TG U UGS FARA qgT TEHTd
e [IAFBRATAT T&TET UITHI, FHIAd I A9

o JicqeEH, YT U o HeTdeh AT JeaTa,
R, faaRor

® FHA SMIATHITH ATALAF [qTTHT FTFRAHE
fereRTieeT ¥ T 9= |

e et fFetwor afifd 0%



EI'TIT'E'ﬁ' SJJET (Legal Provision)

STHATEl TR FEIHT UA T FIHTaeiier e Wayiay
SHSAT TABR, FHAW] T FTAIRH AN (Faied T
a1 iages B THISH B -

(@) gaaw qrestas

o TAR YITSSTHHT HTATA HHSIAT TABEHT ATHT
T BN §% A9 T FEER AT FHARIET AT
TR B9R @ FF AT FATH AMEF qRATHE
frgfzor wg 0% A9 § TASRE AN SREFT |

o U qIvHTHE Ioh UAel YIATIT THT T =T
IITSSTAHT A1) & SAa€dT & |

o NH &FAHT YHAfAT AXATH, IR HA, AR
JfTsaT! T ATfadTs arTHr @ e
FATH TATHEHH TARTEART g FITAT e
TEHl, HIET AT STHISTH GAAAThAH AT
Tedrd qi AR |

o T TIT FIFAT LT, TATAT 5T AT,
FrRIfSad ATAAT ¥ GTadTd qHAHT AT
STHERT S0 g e FHeiRor IR T e
FATAAT T4 FAR FfaesrHl AfaeE 75
D] FTAEIT TR GEATHT Ak AT Ao

FAAT AL THA T |
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(@) =T glaan

U T AR U [k a7

TSt T a7 foar (o= faemr S8y o
T 9qq faar, uv faar, fa=rer foar, qobr faam,
fepfearr ferar, e faeT 9dsm)

TITATh] FTET
e Taa ghg (IS)
FATITRT BTl TITIAT
I ®9

IIAR @

CIE

ERGE

EIERERCE

AR aTSH

27 qur gHor W
ENLE I

efeafd anfa |

(!
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FTYHRA TAT FIAATAAT (Program and Work Plan)

() Ifedl Tk a9 (0%%/%\9) &l HTARHH
TJAT FTIATAATES -
q. MY/ A=ALH/AT (Workshop and Interaction)
o TIHRATAT J&IT, AR ITASSIH XTI T
FHSAT TeThl EATNTArHT e d qdT gad
e/ AHfE® A=RRAT
o TRHR YARHIAHE] SHALITI T HHSIE GeTeT=l
qHlEd ARHAT
® THSIET HETET TR e FoR HY FHSAETa
AHEd ARIHAT
o TSt gorepr Zfafasw 7 3fvs waubrsr avag
FATATIAHT AJcaaTdl HIT T HaLATTA T&HT
HH{Ed ARl
o THUH ISAT I¥Ig AJcacdl F&AT T AT
TEHT HH{EE ARBAT
o ITATiEeh-TTieTeh AR F¥elg Acaardl H&dT
T ST d Afsaq @’ AR TAATTERTR]
SYATIIYA  T4TH T ATHIEH A=A AT
o =TgAd ¥R FHEA T WA TEAT Felde
ArHfEd ARIHAT
R. ATEHA (Monitoring)

® JTBTAIT ALTHT HCUHT AR FIASTHAHEN
FFEAAT Y Flaqd =R Giqaesr=ar AqTH9

e et faivor afifa, 208t

o IJATHAH] ATYRAT FHAR IIACSAHT FATH
Tifesfe T UF, M| HraEaaT dawd arEel
gfqaed g&rerd II7 IIHR gHeT famTfeer |

3. GAdH grfestiaaRaT "fl'{'lw (Review of Minimum Wages)

o FiHfeTel [T Tkl fqRTIeeT, ook 6ot T 9w
STH &bl YTRSITHEAT YUh! hiaed T Jg e
TgH TROHT AR] AUH TIRATHHAT FHTATSTH
g TR ATH IHTHEAT TARTEddT TN AR
T TRISH 98l T |

¥. QA-fAgaAr qavr@di® @ (Review of Rules and
Regulations)

o SHWEl YR =T UTAT (T F¥elg e
qepTd TAAATHAHT ATRT FAAT AT FAR
qeATATAT GEA T, TAHT AT FILITATS
FHATTRA ¥ ATIEIRE TATIT FORAT T T |

o STHET YARR Tl (AT Ueepl qieiafaa e
frorarareiiar raeae gfewrser enfit afafa amrg
eI T ¥ AT [T SR G aem
IR FATAT AR Tgd Afg Fgr3= |

Y. AT (Other)
e HUTH IIHR ATLH fauzar fawifeer ug 7
TocTe T AT <k werras ¥ o= frafirer faoarediar
Frafead FUET |

e arfestfie Feiwor afifd 0%



(@) ATTHT  Bradi drs=r (s a9 gfafawl TTFAT (Structure of Committee)

0%\9,/ 0% -0%% ,/0W90) T «TNT TI THRT 99 (§) THITTH T ATRR HAARTD 0%
gEIITaT HBTAHH TAT BIAATSTATES FITF 95 T m:%;‘ig 3 WW U TH o ‘\”35'
N = ATHH AT Bira] AT TR
o TMIT ILITH ATNT Tk ASAT FAAFT A, T =
AT T AT qHT o M, A=A hal ¥ N
FARA HAHH FEAT T | (@) Wew v, werea
® AT TALH I TTH el HAR Ao (@) AR T, Fgathd, gEAr 997 =%
THE T ATTHA I | AT - 98

o TN giqaed g&d I |

N M) qu : or
o MHSEl TARR FFI=I UA, [ATHAT ATIITH () oIS ST, FE{d, S T A HAT

. . - g5
QARTAATRA BT ¥ TR ATl ALTH]

Joold AUH Fel FARHATHAAT U, 7 r=aaepr (%) gHv ¥RT, ALAL, AT TABR HETHH - oI
ATRT ATTYTF FESATHIOHT FTTEE T | ( &
. ) g) AT fasa gfafata, swsidr 99@r - g9

o U HIHHT qRHATS JI=TdeH HUEA ¥ aacaayd
feE T T AT EaET T ST (=) BT e fafw, fatafa, sesrdr @@ - 9w
¥ FieraTerd FIEHT T | (@) FAT @EE, grArar, S TR - aww

® T THCAHE T Ol e TP (W) Ivsad T8I, =gagraq gfafafa - FgTg
qRTEATRT TH | ’

e TUTH TXHRA HATeehl (qugaT fawiiver v I () fear grfe@w, =ggzamga gfafafa - @z
HeetTerpl ?ﬁf{éi F TR 7 A T faerer =) gt wugw, sagwarqa gfafafy - @eex
I HTAET T | r

(@) avraar fafafeq T, FH=RT AR qiararg -
T

(3) TTE A, o9 fa9us - 91
@ =gz wgw, 99 TR - wEEm Gfad
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HH T T Sfew (Limitation and Risks)

JTATTATS TRIBRETAT TETHRT TTEAT T ATIITHRAT THITTH
FTT FETET TH qAd: TTHT AHEE EH G-

FTIAT T IMTcTHT AT [FTATT FATqeeam

FHSIX GISATCHeR €T

gfafa®sr Ird FGga ¥ avcwr drfaaar
THIG TeTehl TATHBATHT HH

AR IITSSTIAT @RI FAAIL FFLATIA

TAR JITSIAATS JANTHT FAHT AT T Fiaem
T THURT R ATEAIE 4T LI fqehr
B TAH(RTERT AT

TRHRATAT HEATEEHT AN ATEAT TAT HTAA
FATEITIT AREHaT TF AT ¥ Afeehaed
ATIATHT HH

HATETATT [ZITqRT HROT FcI=T AteeAdT |

e rfestfie feiwor afifd 08

yfaagar (Commitment)

gfafast aftwerr, Sgwa T @eugeat afvafdsr fafa
qUgEg AT qAT FTAHA GO T qufera afvoms

gt T adAW afafa afag © |

aaw afestfas Faiwor afafa 208



A TStaE faaior afafa
HI /TR ¥R995 %%

H: mediawage@gmail.com

o www.mediawage.gov.np



